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Policy 5-309: Phased Retirement Program

. References

Purpose

The purpose of the Phased Retirement Program of the University of Uta

while continuing to provide service to the University in thei

expertise.

Policy 5-001: Employee Definitions
Policy 5-112: Retirement

Policy 5-302: Retirement Prg
Policy 5-306: Early R
Definitions

A. "Early Retire [ rogram" means an arrangement for retirement

ayments as provided in a written contract between the

D. "Phased Retirement Program" means an arrangement for partial retirement, or
retirement in planned stages, as provided in a written contract between the

University and the Faculty or Staff Member, consistent with the provisions of this

policy.


http://regulations.utah.edu/human-resources/5-001.php
http://regulations.utah.edu/human-resources/5-112.php
http://regulations.utah.edu/human-resources/5-302.php
http://regulations.utah.edu/human-resources/5-306.php
http://regulations.utah.edu/human-resources/5-001.php
http://regulations.utah.edu/human-resources/5-001.php
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E. "Retirement” means the full or partial termination of regular, compensated
employment and the initiation of retirement benefit payments or annuities under

an applicable retirement program.
F. "Staff" or “Staff Member” is defined in Policy 5-001.

IV. General Policies

B. Participation in the Phased Retireme tittement or a right

automatically available to all persons ligibility criteria, but is
al of the terms and conditions

rrangements under which the

be decreased.

D. For an individual to enter a Phased Retirement Program, on either a one-year
trial basis (see Section V. below) or a permanent basis, the FTE percentage

assignment for that Employee must be reduced by at least one-fourth (i.e., to a
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level of .75 or less, depending on current FTE) over the same or a reduced
appointment period (i.e., a nine-month appointment may not be extended to
twelve months, but a twelve-month appointment may be reduced to nine
months). The FTE level initially agreed upon may later be reduced in decrements

of .25 FTE or more by an addendum to the contract. Exceptions to theimitations

specified in this paragraph must have the approval of the cognizag

president.

E. Unless specific provisions to the contrary are included i individual

in paragraph F above.
=ar Trial Options

Phased Retirement may be approved on a one-year trial basis in the form of a patrtial
leave of absence at reduced pay. In such cases, however, the Faculty or Staff

Member will not be permitted to initiate payment of full retirement benefits from a
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VI.

retirement program. The payment of the retirement benefits may be initiated only

when the Faculty or Staff Member enters upon either full or partial retirement on a

permanent basis.

Procedures

A.

will be approved, the applicant shoul

application.

nt program (TIAA/CREF or Utah State Retirement) for

imates as to the amounts of retirement income under the

director for the purpose of drawing up a contractual agreement between the

individual and the University for phased retirement.

Upon completion of the discussions described in paragraph C above, a tentative

contract should be completed. The tentative contract should then be submitted
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VII.

VIII.

through reporting channels to the cognizant vice president for review and
approval or modification.

F. After such modifications as may be necessary to obtain vice presidential
approval, a formal contractual agreement will be signed by the individual, the

dean/director, and the cognizant vice president.

Information on Related Benefits

Additional information regarding health care benefits avalil
Phased Retirement Program may be obtained from th enefits
Department. A brochure entitled "Guide for Phase

available from human resources.
Contacts

Policy Owner: Questions about this Policy d Rules, Procedures and

Board of Trustees 11/15/91.


http://regulations.utah.edu/info/index.php
http://regulations.utah.edu/info/index.php
http://regulations.utah.edu/human-resources/5-001.php



