Policy 5-306.R3

Policy: 2-46 Rev: 3
Date: January 1, 2005
Subject: EARLY RETIREMENT INCENTIVE PROGRAM
I. PURPOSE
The purpose of the Early Retirement Incentive Program (ERIP) of the University of Utah is (1) to
afford those faculty and staff who desire to retire prior to Social Security Full Retirement Age an
opportunity to do so with some financial assistance until eligible for social security benefits, and (2) to
encourage some measure of staffing flexibility, consistent with overall university and individual
department needs.
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II. REFERENCES
Policy and Procedures 2-10, Retirement
Policy and Procedures 2- 42, Retirement Programs
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Policy and Procedures 2-43, Insurance Programs
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Policy and Procedures 2-45, Reduced Tuition Programs
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Policy and Procedures 2-49, Phased Retirement Program
III. DEFINITIONS

A. "Retirement" means the full or reduction of full-time effort (FTE) of regular, compensated
employment and the initiation of retirement benefit payments or annuities under an applicable
retirement program.
B. "Early Retirement Incentive Program" means an arrangement for retirement before Social
Security Full Retirement Age with incentives as provided in a written contract between the
university and the retiree, consistent with the provisions of this policy.
C. "Phased Retirement Program" means an arrangement for partial retirement as provided in a
written contract between the university and the faculty or staff member.
D. "Social Security Bridge Maximum" means the incentive salary, excluding benefits, which
cannot exceed the retiree's estimated social security maximum benefit at age 65.
E. A "University Appointment" is interpreted to mean an appointment in categories A, B, C, D or
E as defined in PPM 2-0.
I. GENERAL POLICIES
A. The Early Retirement Incentive Program (ERIP) is available to full-time university faculty and
staff who qualify under the criteria outlined below and obtain administrative approval (as
described in Section VII).
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B. Participation in the Early Retirement Incentive Program is not an entitlement or a right
automatically available to all persons who meet the eligibility criteria. The university reserves
the right to limit the total number of participants in the ERIP in order to preserve the viability
of a department's basic programs and the integrity of its financial resources.
C. When a faculty or staff member receives approval to participate in the ERIP, thirty (30) percent
of the position salary (or the social security bridge maximum plus 10 percent of the salary
before retirement) will be set aside by the university to cover the retirement incentive payment,
related payroll expenses, and health benefits. The cognizant vice president (as is the case with
any vacant position), shall determine whether the department will be allowed to retain the
remaining salary.
II. ELIGIBILITY CRITERIA AND LIMITATIONS
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A. Persons with a University Appointment of 75% full- time or greater whose age combined with
years of service at the University of Utah totals 75 or more, provided they have reached a
minimum age of 60, are eligible for the ERIP. Participants in the University Phased Retirement
Program are eligible for ERIP as long as they meet the ERIP eligibility criteria.
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B. "Years of service" at the University of Utah need not be continuous, but an individual must
have worked at the university at least five years in succession immediately prior to the proposed
date for early retirement. Only those years in which the individual has worked 75% FTE or
greater will qualify for credit in ERIP.
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C. Approved leaves of absence with pay will qualify for eligibility credit.
D. Persons in the following circumstances are not eligible for participation in the ERIP:
1. Any person who has received notice of termination, notice of nonrenewal of contract, or
notice of suspension during the previous twelve months.
2. Any person who is retiring under the disability provisions of the university's long-term
disability program.

III. INCENTIVE AND BENEFIT INFORMATION
A. Cash Incentives
1. Persons eligible and approved for ERIP will receive an annual cash incentive payment
until the earlier of attainment of Social Security Full Retirement Age or for sixty (60)
months. Payments will be made in biweekly installments.
2. The cash incentive will be the lesser of 20 percent of the participants annual university
salary at the time of early retirement or the estimated social security bridge maximum
benefit for which the retiree will be eligible at Social Security Full Retirement Age. If the
employee is on a phased retirement, the incentive payment will be base on the phased
retirement salary at the time of early retirement. The salary calculation may include
summer services if the individual is on a nine-month contract but shall exclude overtime
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or overload payments.
3. The incentive payment shall be increased annually by the average percentage increase in
the university's education and general personal services budget appropriated by the
legislature subject to the estimated Social Security maximum benefit for which the retiree
will be eligible at Social Security Full Retirement Age.
B. Benefits
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1. The university will provide health insurance coverage to the ERIP participant and his/her
dependents equal to the coverage provided to fulltime employees for up to five years after
the date of early retirement or until Social Security Full Retirement Age.
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2. No further contribution will be made by the university to the employee's TIAA-CREF or
State Retirement account.
3. No further contribution will be made by the university to the retiree's life insurance. The
retiree may convert the group life insurance coverage to a private plan without a physical
examination by applying directly to the life insurance carrier and paying the required
premium within 30 days.
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4. Retirees under the ERIP are ineligible for disability and other benefits provided through
the university.
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5. Individuals participating in ERIP are eligible for those benefits given to faculty and staff
members who retire at Social Security Full Retirement Age or later as described in PPM
2-10.
6. Accrued vacation leave will be paid in lump sum at the time of early retirement in
accordance with PPM 2-41.

7. Any remaining financial incentives will end thirty days after the death of the retiree.
Health insurance coverage and tuition benefits will be extended to surviving spouses and
eligible family members in accordance with established university policies (see PPM 243 2-10 and 2-45).

IV. PROCEDURES
A. Eligible employees who wish to participate in ERIP must contact the Benefits Department to
determine eligibility. The early retirement applicant should submit the appropriate paperwork to
their immediate supervisor, normally the department chairperson or director, at lease nine
months, but not more than one year, prior to the proposed date of early retirement. This notice
provision may be waived by mutual agreement of the department chairperson or director, the
cognizant dean or vice president, and the faculty or staff member.
B. The immediate supervisor shall forward the request, accompanied by his/her recommendation,
to the cognizant dean or director who will obtain confirmation of eligibility from the benefits
section of the human resources department. Recommendations from deans or directors will be
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forwarded to the cognizant vice president for recommendation to the president and the Board of
Trustees for approval.
C. In the case of joint appointments, both chairs/directors must receive the written request and
consult with their cognizant dean/director.
D. The Division of Human Resources Ben is responsible for administration of the ERIP, including
counseling with those interested in the program; responding to requests for information and
advice from supervisors, deans, and directors; incentive adjustments due to salary budget
increases or social security bridge maximum adjustments; and record keeping.
Approved: Board of Trustees 10/14/91
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