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Memorandum of Understanding

To: Senate Faculty Review Standards Committee and AVP Projansky
From: David W. Grainger, Ph.D., Chair, Biomedical Engineering

re: Department of Biomedical Engineering Retention, Promotion and Tenure
Timeline Policy Change

This memorandum documents a recent change to the Retention, Promotion and
Tenure (RPT) policy for the Department of Biomedical Engineering (BME).

On 8/14/25, at the BME departmental retreat, BME faculty considered a motion
(moved and seconded) to amend the BME RPT timeline from 7 years to 6 years.
The motion to “Approve the BME department to adopt the 6-year RPT timeline
policy” was called to a vote after discussion. The motion passed with 20 faculty
approving, 0 opposing, and 1 abstention.

BME acknowledges that faculty hired under the prior RPT policy will have the
choice to be reviewed under the prior policy of 7 years or under the new policy of

6 years. Faculty with a 6-year timeline will undergo formal review in their 3rd year.
All other existing elements of BME RPT guidelines will remain unchanged.
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