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. Purpose and Scope
A. Purpose.

ter student success by preparing

of impact as leaders and citizens.

raged to exercise personal responsibility and self-

ge in the rigors of discovery and scholarship.

University of Utah community obligates each member to follow behavior

standards.
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The purposes of our University Student behavior standards are to help guide our
Students’ understanding of University expectations and processes. These
outlined policies and processes are designed to educate, develop, and hold
students accountable to those standards. The University believes in Students’

rights to due process and a fair and transparent resolution. These

have been designed to protect individuals and the campus co

create an environment conducive to achieving the academi

Il. Definitions

The following definitions apply for the limited purposes of this policy and any
associated regulations.



The University of Utah Regulations Library

A. “Appeal Panel” means a panel of the Student Behavior Committee established in

Section IlI.N that makes the decision on a Respondent’s appeal of a Sanction.

B. “Arbitrary and Capricious” means without a principled basis or in a manner that
substantially deviates from applicable policies.

the University to impose a Sanction o a,0r dismissal from the

University or revocation of a d giffcate on a Respondent.

etermine if the behavior alleged in a Report occurred and is a

Standards Violation. Preponderance of the evidence means that more

andards occurred.

J. "Report” means a report that a Student has Violated the Behavior Standards.
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K. “Respondent” means a Student who is alleged or reported to have violated a

behavior standard.

L. “Sanction” means actions or conditions imposed on or required of a Respondent
as a result of the Respondent being found responsible for a Behavior Standards

Violations through the formal resolution process or a Hearing.

M. “Staff’ or “Staff Member’ means the same as that term is defined
001.

shall be construed so as to limit or abridge Students' constitutional rights.

Students have the additional rights and privileges described below, and they will
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not be subject to discipline by the University for the exercise of these rights and

privileges.

1. Learning Environment. Students have a right to support and assistance from
the University in maintaining a climate conducive to thinking and learning.

upon which their performance will be evaluated.

have their performance evaluate mptly, consci usly, without

prejudice or favoritism, and consi e criteria stated at the

Process. Students have a right to due process in any proceeding
volving the possibility of substantial Sanctions. This includes a right to the
opportunity be heard, a right to decision and review by an impartial decision-

maker or committee, and a right to adequate Notice.
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5. Freedom from Discrimination and Sexual Harassment. Students have a right
to be free from discrimination and sexual harassment that violates University
regulations or is illegal under federal or state laws. Policy 1-012 is the

University non-discrimination policy.

6. Freedom of Expression. Students have a right to examine and

ideas by any lawful means. The University may not impose 3

policy.

7. Privacy and Confidentiality. Students have a rig privacy and

confidentiality subject to applicab ws and Unive regulations. A Faculty

Member, other course instructor, or the University

administration may not reveal infor that a"Student shares in
e Student’s views, beliefs, or
ired to protect the health and safety of

University community or to people

records. For detailed information regarding confidentiality of
ational records and Student access to records, Students should refer to
cy 6-411.

9. Student Government and Student Organizations. Students have a right to

participate in elections for the Associated Students of the University of Utah
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(ASUU). Students have a right to form student organizations for any lawful

purpose as described in Policy 6-401.
B. Student Responsibilities

A University Student has the following responsibilities:

1. not denying the rights described in Section IIl.A to other mer

University community;

2. upholding and following the behavior standards a
applicable to behavior in academic and other

environments;

3. obeying all applicable University regulations an ocal, state, and federal

laws;

4. respecting the learning environme

pAolding and maintaining academic conduct standards and professional
and ethical standards as described in Policy 6-410; and

9. being responsible for the Student’s behavior and respecting the rights and

dignity of others both within and outside of the University community.

8
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C. University Jurisdiction over Student Behavior

1. The University may address a Student’s Behavior Standards Violation
through the process described in this policy if the Behavior Standards
Violation:

a. occurs on University Premises, at a University activity, o

adjacent to University Premises;

b. is directed at a member of the University co
the behavior occurs; or

c. is a criminal act that undermines the
undermines the integrity of the
threat to others regardless of 8. behavior occurs and against

whom the behavior is directed, S 3 by the dean of students.

D. Student Behavior Standa

applicant for admission to the University has engaged in

king admissions decisions regarding the applicant and may

by a Student’s bias or prejudice against another individual's or group's identity

receive enhanced Sanctions.

1. Acts of dishonesty, including but not limited to the following:

9
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a. providing false or misleading information to a University employee;

b. forgery, alteration, or misuse of any University document or record,

including an identification card;

c. stealing or attempting to steal University property or misusin ity

property; or

d. engaging in multiple acts or a single egregious act o

misconduct described in Policy 6-410.

2. Committing acts of discrimination or sexual mi i Rule 1-
012.

3. Damaging or vandalizing University property or urces, or the property of

others.

niversity employee who is acting

e employee’s University duties.

otional, or physical health safety or wellbeing of another

erson regardless of the other person’s willingness to participate; and

at is committed as the result of a person’s initiation into, admission into,
affiliation with, holding office in, or continued membership in any

organization, team, or group.

10
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7. Knowingly violating the terms of a Sanction imposed for any prior violation of

any University regulation or of a temporary administrative suspension.

8. Making excessive or unwarranted demands to University employees for
services or assistance that substantially interfere with carrying out University

10.
11.

12.

described in Policy 6-410 to i official, or against any person who

igation and resolution of a report of a

her the Student engages in the act in person or electronically, such as

gh e-mail, text message, or social media.

sing University equipment or resources to carry out unauthorized
distribution of copyrighted material, including unauthorized peer-to-peer file

sharing.

11
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16. Using, possessing, or distributing alcoholic beverages, except as permitted

by law and University regulations.

17. Using, possessing, or distributing alcoholic beverages during an off-campus
University activity, including but not limited to a field trip or a study abroad, if

the off-campus activity.

18. Using tobacco, including smoking or using e-cigar
R3-300A: Tobacco Free Campus.

19.

20.

21.

22. policy or rule.

dards established by Housing and Residential

olicy 1-012 University Non-Discrimination Policy, may receive an enhanced
Sanction. For example, an act of vandalism that might normally result in a
short-term suspension, if motivated by bias or prejudice, may result in a

longer-term suspension or even dismissal.

1z
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E. Amnesty for Seeking Medical Attention or Reporting Violent Acts

1. If an individual acts in good faith to report a violent act against the individual
or another person, including domestic violence, stalking, hazing, or sexual

misconduct, the individual will not be subject to disciplinary action for alcohol

and/or drug use or another minor Behavior Standards Violatio

or near the time of the incident being reported.

reported.

3. Amnesty described in this sectio
comes into contact with law enforce
staff, or other University g ¢ e contact is initiated by the law
enforcement, Housing'a i ducation, or other University

employee.

4. If a Stude i Jigls or repeated Behavior Standards

e informal resolution process or formal resolution process described in

section Ill.J ; or
. the Hearing process described in Section Il1.K.

2. The University determines the process through which to resolve a Report
based on the severity of alleged Behavior Standards Violation, the

13
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willingness of the parties to engage in informal resolution, and if informal

resolution is attempted, the success of the informal resolution.

a. For an allegation of a Behavior Standards Violation that could result in a
Sanction of suspension or dismissal from the University or a revocation of

a degree or certificate, the University shall hold a Hearing.

3. Parties involved in a formal resolution process may resolye the

Notice to the Student Accountabi

yQificer:
a. the University may proceed with

University official with duties and responsibilities described in this policy
and related regulations may delegate any duties described to a designee.
Any references to an individual’s position title, such as the dean of students,

are considered references to that individual or that individual’s designee.

14
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8. All participants in a resolution process described in this policy shall take
reasonable steps to protect the rights of and, to the extent appropriate and

allowed by law, the confidentiality of all parties involved in any proceedings.

9. The dean of students may place a hold on a Student’s records or ability to

register pending the resolution of proceedings under this polic

10. The dean of students may extend the timelines for addregsing

11. The vice president for student affairs may i

behavior if the vice president for st
temporary administrative ecessary to protect the health or

community or a member of the

ior to thetemporary administrative suspension taking effect or as soon
, and the alleged Behavior Standards Violations shall be

solved as expeditiously as possible.

nless agreed to by the vice president for student affairs and the
Respondent, a Respondent who is subject to a temporary administrative
suspension may not attend classes, including online classes, and is not
allowed on University premises, except to seek appropriate medical care.

15
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G. Other Related Proceedings

1. If the filing of a Report or an appeal described in this policy raises issues of
academic misconduct or professional and ethical misconduct described in
Policy 6-410, the dean of students shall immediately notify the involved

a. An act that is a Behavior Standards Violati

through both the process described |
described in Policy 6-410 and

described in Policy

discrimination or, iscondu€tiand other acts that violate the behavior

iolation of the Behavior Standards is also the subject of

inal or civil enforcement proceedings brought by federal,

ostponing the proceedings serves the best interests of the University or
pbetter facilitates the administration of justice by federal, state, or local

authorities.

H. Reporting Violations of Behavior Standards and Initial Review

16
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1. Any person directly aggrieved by a Student’s behavior described in Section
[11.D, a Student, or a University employee, may submit a Report that a
Student violated the behavior standards to the dean of students or, if the
alleged violation occurred in University housing, to the director of housing
and residential education.

a. The director of housing and residential education shall ndtify, the dean @

students of any Reports received.

b. An individual shall submit a Report within a ti

aware of the alleged behavior.

c. A person who knowingly or intention fi

subject to disciplinary action.

3.

students, or the director of the office of housing and residential
ation if the case has been assigned to the director of housing and

eport.

2. The Student Accountability Officer shall review the Report, provide Notice to
the Respondent of the Report, and include in the Notice that the Respondent

17
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has a right to an advisor, who may be an attorney, throughout the resolution

process.

3. If the alleged Behavior Standards Violation could result in a Sanction of

suspension or dismissal from the University or a revocation of a degree or

without a Hearing as described in Section Il1.J.
J. Resolution without a Hearing — Informal Resoluti

1. For an alleged Behavior Standards Viol

resolve without a hearing:

a. The Student Accountability O view the evidence in the case,

which may include interviewing

to provide guidance on laws, University regulations, or

procedural matters.

ased on the evidence reviewed before and presented during the

meeting with the Respondent, the Student Accountability Officer shall:

i. use the Preponderance of Evidence Standard to determine whether
the Respondent acted in Violation of the Behavior Standards; and

18
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ii. determine whether the Report can be resolved informally.

2. Informal resolution and formal resolution may result in similar consequences
for a Respondent, such as a written reprimand, a requirement to complete
educational classes, the loss of certain University privileges, or a requirement

t, the Respondent fails to engage in informal resolution, the
nable to reach an Informal Resolution Agreement, or the
espondent fails to comply with the terms and conditions of the Informal
esolution Agreement, the Student Accountability Officer may resolve the

ssue formally.
4. A Respondent may not appeal an Informal Resolution Agreement.

5. If the Student Accountability Officer determines that informal resolution is not

appropriate, including because a party does not agree to informal resolution

19
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or the Respondent fails to respond to the request to meet, the Student
Accountability Officer shall proceed with formal resolution and may impose a

Sanction.

K. Hearings for Allegations that may Result in Sanctions of Suspension or

Dismissal from the University or Revocation of a Degree or Certifig

1. The dean of students may only impose a Sanction of suspen

he University may impose a Sanction without a Hearing if:

a. the respondent requests to waive the Hearing; and

20
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b. the respondent takes responsibility for the Behavior Standards Violations

and accepts the Sanction.
L. Notification for Formal Resolution or a Hearing and Imposition of Sanction

1. Following a meeting that results in formal resolution or a Hearing ean of

victim of the Sanction.

b. Unless the Respondent appeals this'decisi

[11.N, the determination is final.

c. A Sanction takes effect upon a¢ . the Respondent, expiration

of the timeframe in which.a adent may submit a timely appeal, or

suspension, a suspended Student is prohibited from being
resent on University Premises except to seek appropriate medical care

less otherwise specified in the terms of the Suspension.

. Tore-enroll in the University, a Student who receives a suspension of one
year or longer must reapply for admission to the University, meet
admission requirements, and must have fulfilled any other requirements

of the suspension.
21
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d. The transcript of a Student who is subject to a Sanction of suspension
includes a note of the suspension until the Student is reinstated or fulfills

the conditions of the suspension, as described in Policy 6-411.

2. Dismissal from the University is final.

ents on one or more of the following bases:

e Respondent has evidence that was not reasonably available at the
time the decision-maker imposed the sanction;

b. the Sanction resulted from a process that had procedural defects that

resulted in the denial of fairness or due process; or

22
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c. the Sanction is Arbitrary and Capricious.

3. The dean of students shall convene an Appeal Panel for any appeal that is

timely and on an allowable basis.

4. The Appeal Panel shall consider an appeal and either:

a. deny the appeal and uphold the Sanction; or

b. grant the appeal and revoke or modify the Sanctio

5. Appeal Panel
i Parties,
6.
revocation of a degree or certific eal Panel's decision is final and
may not be appealed.
7 al from the University or a revocation
may appeal the Student Behavior
2sident for student affairs as described in
8 posed by the Appeal Panel takes effect upon

ndent may file a timely appeal to the vice president for

r on another date determined by the Appeal Panel.

elated to a Sanction of suspension or dismissal from the University or
revocation of a degree or certificate to the vice president for student affairs

on one or more of the following bases:

23
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a. the Respondent has evidence that was not reasonably available at the

time of the Appeal Panel;

b. the decision resulted from a process that had procedural defects that

resulted in the denial of fairness or due process; or

c. the decision is Arbitrary and Capricious.

2. The vice president for student affairs shall consider the
a. deny the appeal and uphold the Sanction;

b. grant the appeal and revoke or modify th

affairs.

P. Student Discipli

mployee shall comply with the Family Educational Rights and
cy Act, 20 U.S.C. 1232g and Utah Code Title 63G, Chapter 2,
avernment Records and Management Act when providing information to a

person or entity concerning a Student’s Behavior Standards Violation.

3. The University may only include a note of a Disciplinary Record on a

Student’s transcript as permitted by Policy 6-411.

24
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4. The dean of students may, within their sole discretion, expunge a Student’s

Disciplinary Record if the Student:
a. petitions to have the Disciplinary Record expunged; and

b. the record concerns a Sanction other than a suspension or di from

the University or revocation of a degree or certificate.

IV. Policies/ Rules, Procedures, Guidelines, Forms an er Related Resources
A. Policies/ Rules. [ reserved ]
B. Procedures, Guidelines, and Forms.

1. Procedure P6-400A 4 ressing Violations of Student

Cade Section 32B-4-423
ode Section 53B-28-302

D. Utah Code Title 63 G, Chapter 2, Government Records Access and

Management Act

25
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E. Policy 1-007: University Speech Policy
F. Policy 1-012: University Non-Discrimination Policy
G. Policy 6-300: The University Faculty — Categories and Ranks

H. Policy 6-404: Undergraduate Admission

|. Policy 6-410: Student Academic Performance, Academic Condut

Professional and Ethical Conduct
J. Policy 6-100: Instruction and Evaluation
K. Rule R3-300A: Tobacco Free Campus

VI. Contacts

VII.

oved by -- Academic Senate April 11, 2023, and Board of Trustees June
023 with effective date of August 15, 2023.

. Legislative History
3. Editorial Revisions

B. Previous versions.
26
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1. Revision 9. Effective Date. April 12, 2022.
a. Legislative History for Revision 9.
2. Revision 8. Effective Date. July 8, 2009

3. Revision 7. Effective Date. July 1, 2009

4. Revision 6. Effective Date. February 3, 2006

5. Revision 5. Effective Date. May 10, 2004

6. Revision 4. Effective Date. February 10, 2003

7. Revision 3. Effective Date July 14, 1997.
C. Renumbering

1. Renumbered from Policy and Pro anual 8-10 and University

Regulations Chapter X.

"
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