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Policy 8-12.5 Rev 7 
Date May 2, 2006

Subject: UNIVERSITY REGULATIONS - Chapter XII 
CODE OF FACULTY RIGHTS AND RESPONSIBILITIES - PART V 

SANCTIONS 

1. The remedies and sanctions that may be imposed for violations of this code are set forth in
PPM 9-3 § 10.VII.B.

Notwithstanding any contrary provisions of this code, violations of this code involving
misconduct in sponsored research shall be governed by and handled in accordance with the
provisions of PPM 6-1.1, and violations involving discrimination or sexual harassment shall be
governed by and handled in accordance with the provisions of PPM 2-6A and PPM 2-32
consistent with PPM 9-3 § 10.

Sanctions or remedies may be imposed for a violation of this code following a decision of the
President in accord with the Consolidated Hearing Committee (CHC) procedures in PPM 9-3 §
10.

2. A written reprimand may be imposed by an appropriate administrator for a violation of this
code without the invocation of those procedures. In such a case, the procedures in PPM 8-
12.6.C, "Administrative Reprimand", shall be followed. 
 

3. Suspension means the barring of a faculty member from the exercise of his or her duties for
a definite period of time.

The President of the University may impose an interim suspension with full pay on a faculty
member if the President, in his or her discretion, reasonably believes that such action is
necessary to prevent substantial harm to the university or to some member of the university
community. The President of the University may impose an interim suspension without pay if
the President determines that the faculty member intentionally and clearly refuses to
perform essential duties of a faculty member. The President shall immediately give the
faculty member written notice of the interim suspension, specifying the rule or rules violated
and setting forth briefly the relevant facts and supporting evidence. If the interim
suspension is without pay the President shall provide the faculty member with an opportunity
to meet with the President to present the faculty member's views andthe reasons he/she
objects to the suspension prior to its imposition. The faculty member's insurance benefits shall
continue during the interim suspension without pay. An interim suspension is not to be
considered a sanction but rather a temporary device for protecting the university's interests.
It should be used with utmost caution.

When a faculty member has been subjected to an interim suspension, a complaint shall
immediately be filed in accordance with PPM 9-3 § 10. An interim suspension may last until
charges have been brought before the Consolidated Hearing Committee and it has concluded
its deliberations. The CHC may recommend to the President that a suspension without paybe
revoked and/or pay be reinstated if it finds that the faculty member is not then refusing to
perform essential duties and thatallowing the faculty member to perform those duties is in
the best interests of the university.  When the CHC has concluded its deliberations and the
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the best interests of the university.  When the CHC has concluded its deliberations and the
President has made a final decision, the interim suspension should cease, to be replaced with
one of the sanctions listedin PPM 9-3 § 10 or with no sanction, in accord with thePresident’s
decision. If an interim suspension was imposed without pay, a faculty member shall be entitled
to reimbursement of lost salary and retirement benefits unless the faculty member is
suspended orterminated as a result of CHC proceedings.

4. Dismissal means the termination of employment of a tenured faculty member at any time, or
of a tenure-track faculty member other than by non-retention, or of an auxiliary faculty
member other than by non-renewal of his or her contract. Dismissal may be imposed only if
the faculty member’s violation of this code demonstrates that the faculty member is
incompetent in the performance of his or her duties as a teacher and faculty member or lacks
the ability or willingness to meet his or her responsibilities to the university.

5. Termination from employment may also occur as a result of financial exigency, medical
disability, or program discontinuation.  See PPM 8-12.7 and PPM 8-7. These are not to be
considered dismissal as a sanction under this code.

6. Combinations of sanctions may be imposed where appropriate.

7. Sanctions may be imposed on a faculty member when it has been determined by proceedings
pursuant to PPM 9-3 § 10 that he or she has violated a rule of this code, if the imposition of
sanctions will serve one or more of the following purposes:

(a) To induce self-improvement and reform by a faculty member.

(b) To indicate to the faculty member the seriousness of his or her violation and thereby
deter him or her from future violations.

(c) To reassure the university community that violations of the rule which the faculty
member has broken will not be tolerated, thereby serving to maintain respect for and
commitment to the rules by other members of the university community.

(d) To dismiss from university employment a faculty member who has demonstrated by his or
her conduct an inability or an unwillingness to meet his or her responsibilities to the
university.

8. Sanctions are at best a painful necessity. In deciding on sanctions, the following factors
should be considered:

(a) Whether the purposes set forth in 7 above can be adequately served by less severe
measures;

(b) Whether the sanction is disproportionately severe in relationship to the rule violation
for which it is imposed; 

(c) Whether the imposition of the sanction is fair and just to the faculty member involved,
giving due consideration to his or her situation, to his or her prior service to the university,
and to any relevant matters tending to mitigate the seriousness of his or her violation; and

9. When non-punitive measures such as guidance, counseling, therapy, leave of absence,
voluntary resignation, or early retirement are available and will provide reasonable
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voluntary resignation, or early retirement are available and will provide reasonable
assurance that the faculty member will not repeat his or her violation of the rule, and if
the faculty member consents thereto, such measures should be taken in lieu of disciplinary
sanctions under this code unless substantial university interests would thereby be
undermined.

10. No faculty member shall be twice subject to proceedings under this code for the same act.

Approved: Academic Senate       May 1, 2006

Approved: Board of Trustees     May 8, 2006
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