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Subject: UNIVERSITY REGULATIONS - Chapter VI-A ACADEMIC LIBRARIANS AND
CONTINUING APPOINTMENTS

SECTION 1. GENERAL PROVISIONS

When an eligible librarian is awarded a continuing appointment, that appointment is
considered permanent, and it is not subject to termination or substantial reduction in status
without adequate cause, provided that in all cases the services of the individual continue to
be needed and that funds are available to pay for those services. To be eligible for a
continuing appointment, an academic librarian must hold the rank of librarian, associate
librarian, or assistant librarian. Normally academic librarians appointed in the rank of
librarian or associate librarian are expected to serve in a probationary status for five years
before they receive continuing appointments, while librarians appointed in the rank of
assistant librarian or affiliate librarian are expected to serve in a probationary status for
seven years. A person with a rank of affiliate librarian cannot be awarded a continuing
appointment unless that person is simultaneously promoted to the rank of assistant librarian.
No person may serve as an academic librarian for longer than seven years, plus one terminal
year, unless that person has been awarded a continuing appointment. If written notice of
termination is not given to an academic librarian in probationary status before that person
completes the specified probationary period, that person will automatically achieve a
continuing appointment.

SECTION 2. ADVANCE NOTICE OF TERMINATION OR REDUCTION IN STATUS

The same provisions for advance notice of termination or reduction in status which apply to
nontenured faculty members (see University Regulations, Chapter VI, Section 3) shall apply
to academic librarians without continuing appointments.
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