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Policy: 9-5.5
Rev: 4
Date: September 1, 1980
Subject: FACULTY REGULATIONS - Chapter V - Sections 6, 7, 8 APPOINTMENTS,
RETENTION, PROMOTION, AND TENURE
SECTION 6. RESIGNATIONS, REMOVALS, AND DISMISSALS
Purpose. While any faculty member may be dismissed for adequate cause, it is imperative that
the university provide proper procedural safeguards so as to insure that dismissal proceedings
are conducted fairly and that the dismissal is not a violation of academic freedom. At the
same time, it is also important that a competent faculty member not be forced to resign
because of unproven rumors, unsupported insinuations of improper conduct, or other
unfounded efforts to discredit his or her teaching ability or research. It is equally important
for a faculty member to give reasonable advance notice of his or her pending resignation.
Such notice should be given to the cognizant department chairperson or college dean at
least four months in advance of the date upon which the resignation is intended to become
effective.
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Procedures.
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a. The president shall inform the Academic Senate of resignations, whether routine or
under protest, and of proposed removals and dismissals. Routine resignations shall be
reported by the president to the Senate at its next regular meeting.
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b. Any faculty member shall have the right to request the review of any resignation. Each
request for a review shall be referred to the Academic Freedom and Tenure Committee.
All protested resignations or proposed dismissals or removals shall be referred to this
committee for investigation and study. The committee procedures are described in
University Regulations, Chapter VII, Section 2 and appendix.
c. The president and the faculty member shall be notified in writing of the committee's
recommendation, and shall be given a copy of the record of the hearing. An information
report of the decision shall also be given to the Academic Senate. If the president
rejects the report, the president shall state the reasons for doing so, in writing to the
Academic Freedom and Tenure Committee and to the faulty member, and provide an
opportunity for written response before transmitting the case to the University Board
of Trustees. Action by the University Board of Trustees is governed by University
Regulations, Chapter VII, Section 3, third paragraph.
SECTION 7. GRIEVANCES
a. Should differences arise between members of the academic staff, the faculty member
who feels that he/she has been aggrieved shall be privileged to have his/her case
reviewed by the appropriate administrative authorities. Thereafter, the faculty member
shall have the right to bring the matter to the attention of the Academic Freedom and
Tenure committee, which shall have full power to investigate the matter in question,
including the power to appoint a subcommittee for the purpose of bringing about a
reconciliation. The committee shall submit its report and recommendations to the
president. Copies of the report and the recommendations shall be sent to the aggrieved
member, the executive officers concerned, and the Academic Senate.
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member, the executive officers concerned, and the Academic Senate.
b. Any of the parties involved in the controversy shall have the right to appeal the
matter to the Committee on Academic Affairs of the Board of Trustees if a settlement of
the case has not been reached under the above procedures.
c. This section shall not be applicable to differences concerning retention, tenure, or
promotion. See Faculty Regulations, Chapter V, Section 4.
SECTION 8. REQUESTS FOR OPINIONS
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The president may refer to the Academic Senate any matters concerning academic freedom
and tenure upon which the president feels it would be well to have an opinion. The Senate
shall refer such matters to the Academic Freedom and Tenure committee for investigation
and study. The report and recommendations of the committee shall be submitted to the
president and to the Academic Senate.
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Approved: University Senate 5/5/80; Institutional Council 5/12/80.
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