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To: Legislative History 

From: Darryl P. Butt, PhD, Dean of the Graduate School and Amy M. Barrios, PhD, Associate 
Dean for Postdoctoral Affairs 

Policy Owner(s): Sr. Vice President for Academic Affairs and Sr. Vice President for Health 
Sciences 

Date: September 9, 2025 

Re: Updating Policy 6-309 and Rule R6-309A to provide additional information regarding the 
appointment and benefits for Postdoctoral Fellows in all academic units 
  

   
 

Introduction and Background 
University of Utah Policy 6-309 covers Academic Staff, Educational Trainees, Postdoctoral 
Fellows, and Medical Housestaff and was last updated on September 19, 2006. These four 
categories of individuals play disparate roles on campus. The purpose of each category is 
significantly different, and hiring practices, dismissal practices, benefits, etc. are also very 
different from one another. We are proposing to update Policy 6-309 and Rule R6-309A with 
updated practices to govern the hiring, dismissal, and benefits of Postdoctoral Fellows on 
campus based upon best practices recommended by the National Postdoctoral Association 
(https://www.nationalpostdoc.org/page/RecommendedPostdocPolicy) and the National 
Institutes of Health (https://acd.od.nih.gov/working-groups/postdocs.html). These best 
practices have already been implemented at many of our peer institutions (see 
https://cdn.ymaws.com/www.nationalpostdoc.org/resource/resmgr/docs/2023_NPA_Instit_Po
licy_Repor.pdf). Updating this Policy and Rule will help to provide our Postdoctoral Fellows with 
the framework of support they need for a successful postdoctoral training period at the 
University of Utah and prepare them to transition to independent positions once their training 
is complete. 

Changes, Rule 6-309A 
• Requirements, procedures, and benefits related to Postdoctoral Fellows will be removed 

from Policy 6-309 and addressed in detail in Rule R6-309A. 
• Major changes to the Rule are the addition of a term limit for Postdoctoral Fellow 

positions and an increase in the notice period for dismissal of Postdoctoral Fellows. 
Specifically: 

https://www.nationalpostdoc.org/page/RecommendedPostdocPolicy
https://acd.od.nih.gov/working-groups/postdocs.html
https://cdn.ymaws.com/www.nationalpostdoc.org/resource/resmgr/docs/2023_NPA_Instit_Policy_Repor.pdf
https://cdn.ymaws.com/www.nationalpostdoc.org/resource/resmgr/docs/2023_NPA_Instit_Policy_Repor.pdf
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o No individual shall hold an appointment as a postdoctoral fellow for more than 
five years unless approval is obtained from the Office of Postdoctoral Affairs in 
advance. 

o If a postdoctoral fellow’s appointment will not be removed or will be terminated 
early for a reason other than for cause, the supervisor should provide at least 
ninety days notice. 

o If a postdoctoral fellow is given a written notice of dismissal for cause, dismissal 
will become effective no less than thirty days following the date of notice. 

Guideline 6-309A 
This Guideline outlines options for implementing annual postdoc salary adjustments. Some 
units prefer to renew postdoctoral contracts and provide annual salary adjustments on the 
anniversary of the postdoc’s hiring date. Others prefer to do this at the start of the fiscal year. 
Still others would like the option of providing a salary adjustment at the start of the fiscal year 
and a second adjustment in recognition of the postdoc’s additional year of experience on their 
hiring date. This guideline to accompany Rule 6-309A outlines these options. Each academic 
unit can choose the option that works best for them. 

Regulation Development Process 
These policy updates were initiated by the Academic Senate through the formation of an Ad 
Hoc Committee on University Policy for Postdoctoral Scholars in the fall of 2020. The committee 
was chaired by Dr. Amy M. Barrios, Associate Dean for Postdoctoral Affairs in the Graduate 
School, and consisted of stakeholders from across campus including key academic leaders (e.g. 
the Vice President for Research, the Associate Vice President for Research from Health 
Sciences, the Assistant Vice President for Faculty Equity and Diversity, associate deans for 
research, faculty and postdoctoral fellows from multiple disciplines). The committee submitted 
a written report with its recommendations and proposed regulations to the Academic Senate in 
the spring of 2021 and received feedback and provisional approval from the Academic Senate 
and the Academic Senate Executive Committee. 

Rule R6-309A was created in response to the recommendations from the Ad Hoc committee 
described above. It established and governs parental leave benefits available to Postdoctoral 
Fellows from all academic units and became effective on July 1, 2022. 

The updates to Rule R6-309A proposed here will add term limits and information about the 
hiring and dismissal processes for Postdoctoral Fellows. These recommendations were 
provisionally approved by the Academic Senate in the spring of 2021, were discussed by CAD in 
October 2024, and have been updated based upon feedback from CAD, the Office of General 
Counsel, HR, and the Office for Faculty.  


