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Subject: UNIVERSITY REGULATIONS - Chapter XII CODE OF FACULTY RIGHTS AND
RESPONSIBILITIES - PART II

ACADEMIC RIGHTS OF FACULTY MEMBERS

Faculty members have the legal rights and privileges of citizens. They may not be subject to
punishment or reprisal for the exercise of such rights and privileges.

1.

Faculty members have the right to academic freedom and the right to examine and communicate
ideas by any lawful means even should such activities generate hostility or pressures against the
faculty member or the university. Their constitutionally protected exercise of freedom of
association, assembly, and expression, including participation in political activities, does not
constitute a violation of duties to the university, to their profession, or to students.

2.

Where their rank and status are appropriate, faculty members have the right to vote on faculty
appointments, promotions, and tenure, and to vote for representatives to college and university
legislative bodiesies.

3.

Faculty members have a right to due process and peer judgment in any disciplinary matter
involving the possibility of substantial sanctions. This includes a right to be heard, a right to
decision and review by impartial persons or bodies, and a right to adequate notice. The
Consolidated  Hearing Committee is the appropriate body to hear charges of a violation of this
Code of Faculty Responsibility, unless some other hearing body is specified in this Code.

4.

Faculty members have a right to support and assistance from the university in maintaining a
climate suitable for scholarship, research, and effective teaching and learning. Faculty members
are entitled to an academic environment free from violence or systematic disruption, and to a
teaching environment adequately equipped for meeting the teaching mission of the university.

5.

Consistent with state law, faculty members have a right to university support in professional
activities inside and outside the classroom, both on and off campus, both in defense of academic
freedom, and in defense of any resulting litigation, including funds for legal assistance.
Professional activities are those described or required by each Department's RPT and/or financial
compensation criteria.

6.

Faculty members have a right to assistance from the university in improving their skills and
developing their talents as teachers and scholars.

7.

Faculty members have a right to fair and equitable financial remuneration commensurate with their
rank, duties, performance, and professional stature.

8.

The above list of rights is not exhaustive. Other rights, such as the faculty's right to a meaningful
role in the governance of the university, including primary responsibility for course content and
materials, degree requirements, and curriculum, are found in the Policies and Procedures Manual.

9.
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