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Policy 6-316: Code of Faculty Rights and Responsibilities

Section 1. General Provisions

A. The document which follows is a code of responsibility adopted by the faculty of

the University of Utah.

For the purposes of this document, the expression "the universit

ards of conduct set forth in this code are stated in terms of ethical

d rules. The ethical canons state precepts of aspiration; breaches of
provisions are not a basis for disciplinary sanctions. Violations of the rules
are sanctionable. Conduct which is not in violation of a rule of this code is not

subject to disciplinary sanction under this code.
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C. As used in this code, the term "faculty member" includes a person employed by
the university as the president, vice president, director of libraries, dean,
professor, associate professor, assistant professor, instructor, librarian, associate
librarian, and assistant librarian, including a person holding an auxiliary

appointment (research, clinical, lecturer, adjunct, visiting), whether or ng

ve the legal rights and privileges of citizens. They may not

ment or reprisal for the exercise of such rights and

ommunicate ideas by any lawful means even should such activities
generate hostility or pressures against the faculty member or the university.
Their constitutionally protected exercise of freedom of association, assembly,
and expression, including participation in political activities, does not constitute a

violation of duties to the university, to their profession, or to students.
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C. Where their rank and status are appropriate, faculty members have the right to
vote on faculty appointments, promotions, and tenure, and to vote for

representatives to college and university legislative bodies.

D. Faculty members have a right to due process and peer judgment in any

ve a right to assistance from the university in improving their

g their talents as teachers and scholars.

embers have a right to fair and equitable financial remuneration

surate with their rank, duties, performance, and professional stature.

e above list of rights is not exhaustive. Other rights, such as the faculty's right
to a meaningful role in the governance of the university, including primary
responsibility for course content and materials, degree requirements, and

curriculum, are found in the Policies and Procedures Manual.
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Section 3. Ethical Canons

A. The Basic Aspiration A faculty member is primarily a teacher and a scholar. Above

all the single overriding canon is: to strive for excellence and to inspire excellence

in others.

aculty members should maintain

and improve their effecti nd scholars.

e legitimate purposes of the university with due consideration

erests of other persons involved.

A. General Duties

1. Faculty members must conduct themselves, in their interactions with other

faculty members, administrators, staff members, students, and participants in
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accordance with reasonable standards of professionalism. Examples of
inappropriate behavior include but are not limited to requiring the
performance of inappropriate personal services; assigning tasks for
punishment rather than for educational or job-related reasons; intentional

disruption of teaching, research or administrative activities; and inteational

neglect of necessary communications.

applicable constitutional or statut@ry junction includes

decisions or recommendations co ions, employment,
promotion, retention, te d other professional matters. [For
policies on discrimi assment, see Policy 1-012, Rule 1-

012, and Policy

ersity officer respecting the timely performance of their essential duties.

Ity members must competently perform their responsibilities as teachers
and members of the faculty. Decisions related to a faculty member's
competence in the areas of teaching, scholarship, responsibility, and service
will be based on regulations and guidelines outlined in Policy 6-302 and

consistent with relevant college or departmental criteria. Competence issues
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related to a faculty member's medical condition will be handled under Policy
6-313.

B. Duties to Students

1. Faculty members are expected to meet their regularly scheduled g

the teaching of courses assigned to the [ scope and

ought to be achieved.

d consistently with the criteria stated at the beginning of the

ria for evaluating student performance must relate to the

ents are not considered charges of misconduct under this code. [For the

als procedure, see the student code, Policy 6-400.]

aculty members must not misuse the classroom by preempting substantial
portions of class time for the presentation of their own views on topics
unrelated to the subject matter of the course. Where faculty members find it
pedagogically useful to advocate a position on controversial matters, they

must exercise care to assure that opportunities exist for students to consider
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other views. Faculty members must not reward agreement or penalize

disagreement with their views on controversial topics.

6. Faculty members must not use their position, authority, or relationship with

students to obtain uncompensated labor for their own personal or pecuniary

here a faculty

it must be given to the

y of others. Faculty members must report to the Department of Public
ety (585-COPS) the behavior of any student or other individual that poses
an imminent risk to the health or safety of the student or other individuals.

9. Faculty members have the same duties to students in clinical and research
settings, in distance learning, and in other non-traditional settings as they do

in the traditional classroom.
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10. Any faculty member or employee of the University of Utah with authority to
assign or recommend course materials for any course offered by the

university shall do so based on sound academic values, without any prospect
of personal financial gain.

a. Self-authored course materials are encouraged and may be

nd of the course or teaching unit. Upon completion
, the faculty member shall file with his/her department chair

ef statement of the number of new materials purchased as

id or contracted by the publisher to be paid. The obligation to avoid
rospect of personal financial gain shall be satisfied by including with the
above report a written commitment to contribute a sum, equal to the
number of new books purchased by students multiplied by the reported
royalty or compensation rate, to a tax exempt organization (which may
include the University of Utah) not later than six months following

completion of the course. Alternatively, the requirement can be satisfied
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by reporting an arrangement under which the author professor's royalty is
deducted as a discount from the price of the new book.

c. For purposes of this policy, the term “course materials” shall be

interpreted to include not only books or similar traditional format of bound

gain.
C. Professional Obligations

1. Faculty mem

teaching activities under their supervision to ensure that they
ue to be conducted in accord with approved protocols. In addition,
aellty must ensure that all personnel involved in such activities under their

upervision are fully trained in accordance with relevant regulations.

2. Faculty members must avoid any form of misconduct in sponsored research,
non-sponsored research, and in other forms of professional activity. When

reporting the results of their research or professional activities, faculty
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members must be honest in the presentation of the data and in the
description of the work. Misconduct is defined as fabrication or falsification of
data and/or results, plagiarism, or other practices that seriously deviate from
those practices that are commonly accepted within the research community

for proposing, conducting, or reporting research. It does not includgghenest

the author of work done by others.

4. When faculty members are engaged in joi
efforts with colleagues, they must exerciSe reas

agreed obligations.

5. Faculty members whose commitm rsity include research,

s must not purposely mislead the university by

their qualifications as a faculty member or eligibility for

Ity members must not utilize their relationships with students or other
Iversity professional relationships, their status as a faculty member, or their
access to university facilities and services, in a manner which involves or is
part of a course of conduct constituting knowing participation in a criminally
punishable violation of law and which is likely to interfere substantially with

effective fulfillment of university functions or obligations, including the

10
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obligations and duties imposed by this Code of Faculty Responsibility. No
sanctions, however, may be imposed under this provision in a manner that
will deprive any faculty member of the rights of free expression and
association, as guaranteed by the constitutions of the United States, and the
State of Utah.

3. Faculty members must avoid exploiting the university's nameé@r their own
relation with the university for personal reasons unrelat
academic or professional activities. They must not i
impression, in public appearances or statemen

the university, unless in fact, they are.

4. Faculty members must not misappropriate univ property. They must not

knowingly use university property myviolation of sta federal law. They

must not use university property o ecuniary gain, or for

personal advantage, if the use of su perty Or facilities has no legitimate

emic service. For purposes of this
sefve to maintain or improve a faculty

do not violate university restrictions on

programs, purposely inflict physical injury on other persons
urposely interfere with the legitimate activities of other

ons on the university campus. Faculty members must not purposely and
ully incite others to engage in such destruction, disruption, injury, or
rference. However, mere advocacy or expression shall not be considered
incitement unless the advocacy or expression poses a clear and present
danger of the imminent occurrence of such destruction, disruption, injury, or

interference.

11
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6. Faculty members must comply with current university regulations restricting
the amount of time they may spend on nonuniversity commitments, outside
consulting or other nonuniversity employment. [For policy on consulting, see
Policy 5-204.] They must also comply with state law and university

regulations relating to conflicts of interest. [For policies on conflict

interests, see Policy 1-006.]

7. Faculty members must not intentionally make false ass

in the course of any university disciplinary proceedi

8. Faculty members may also be subject to disci
Free Workplace Policy (Policy 5-113) an

003) in accordance with the procedures describ those policies.
Section 5. Sanctions

A. The remedies and sanctions thatimay be sed for violations of this code are

set forth in Policy 6-011.

s of this code, violations of this code

(CHC) precedures in Policy 6-011.

*n reprimand may be imposed by an appropriate administrator for a
violation of this code without the invocation of those procedures. In such a case,

the procedures in "Administrative Reprimand", shall be followed.

C. Suspension means the barring of a faculty member from the exercise of his or her
duties for a definite period of time.

12
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The President of the University may impose an interim suspension with full pay on
a faculty member if the President, in his or her discretion, reasonably believes that
such action is necessary to prevent substantial harm to the university or to some

member of the university community. The President of the University may impose

an interim suspension without pay if the President determines that the fa

resident's decision. If an interim suspension was imposed without pay, a
faculty member shall be entitled to reimbursement of lost salary and retirement
benefits unless the faculty member is suspended or terminated as a result of CHC

proceedings.

13
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D. Dismissal means the termination of employment of a tenured faculty member at
any time, or of a tenure-track faculty member other than by non-retention, or of an
auxiliary faculty member other than by non-renewal of his or her contract.
Dismissal may be imposed only if the faculty member's violation of this code

demonstrates that the faculty member is incompetent in the performancegefhis or

her duties as a teacher and faculty member or lacks the ability or

meet his or her responsibilities to the university.

purposes:

1. Toinduc reform by a faculty member.

4. To dismiss from university employment a faculty member who has

demonstrated by his or her conduct an inability or an unwillingness to meet
his or her responsibilities to the university.

14
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H. Sanctions are at best a painful necessity. In deciding on sanctions, the following
factors should be considered:

1. Whether the purposes set forth in Paragraph 7above can be adequately

served by less severe measures;

2. Whether the sanction is disproportionately severe in relation

violation for which it is imposed;

4. Whether the imposition of the sa
and effective operation of the Uni of its colleges, departments,

faculty, staff, or students.

A. Concerns

1. As a public institution, the university, including its faculty, is open to
comments and criticisms from students, faculty, staff, administrators, and

other interested citizens. Such comments and criticisms should be directed to

15
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appropriate university officials. The official will respond to such comments in
a timely and appropriate fashion.

2. The University encourages informal resolution of problems and affected

persons are urged to discuss their concerns with the involved faculty

member, with the relevant department chair and dean (unless ei
complainant or respondent). Informal resolution of concern
consent of all parties is highly desired and is appropria

a qualified mediator should also be considered.
B. Complaints

1. If informal resolution is inappropriate or

ious effort to resolve the complaint. Instructions and forms for filing
blaints, shall be available from the vice presidents' offices and the
ademic Senate office and published electronically in an Appendix to the
Policy and Procedures Manual. All parties shall comply with such instructions
and use the proper forms. The cognizant Vice President shall provide the

responding faculty member with a copy of the complaint.

16
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2. In consultation with the appropriate dean(s) and chair/director (unless either
is the complainant or respondent), the cognizant vice president shall

determine whether efforts at informal resolution are appropriate and, if so,

shall take whatever steps are useful to that end. These steps may include

President, Senior Vice President for Academic Affairs, the
ident for Health Sciences, deans and department chairs
ritten reprimands on faculty members who report to them.

to imposing a reprimand, the administrator shall provide the faculty
2mber with a copy of the proposed reprimand, the reasons for it, and
provide the faculty member with an opportunity to respond, including a
written response to be placed in the faculty member's file. The response shall

be received within 15 calendar days of the letter of intent to impose the

17
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reprimand and shall be considered by the administrator prior to the
imposition of the reprimand.

3. A faculty member may ask the CHC to review an imposed reprimand. In that

event the reprimand shall be withdrawn and the administrator may make a

member's file at the request of the faculty mem
Section 7. Termination for Other Reasons

A. A faculty member may be terminated or may receive a ract with substantially
reduced status for reasons other than f this code’in the following

situations:

1.

bove shall be preceded by discussions with the faculty member s
artment chairperson, dean, and/or cognizant vice president looking to a
tually acceptable resolution of the problem. The university shall offer to
extend a leave to the faculty member consistent with its current leave policies
before termination proceedings are initiated. In the course of the discussions
the vice president or the vice president's delegate shall notify the faculty

member of the right to be examined, at university expense, by a health care

18
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practitioner chosen by the faculty member. The university also has the right
to request the faculty member to submit to another examination by a health

care practitioner chosen and paid for by the university.

2. In the event of failure to reach a mutually acceptable resolution, proceedings

to terminate or to award a contract with substantially reduced siaite

B. Conduct which would breach a rule of this code committed prior to the final
adoption of the code shall not be a basis for proceedings under this code. Where

such conduct would constitute a basis for dismissal for cause under a previously

19
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applicable regulation proceedings may be brought in accordance with such
regulation.

Officer and the Institutional Policy Committee, as per P
001.]

Contacts:

The designated contact officials for this P

"The Policy Officer will identify an 'Owner’ for each Policy. The Policy Owner is an

expert on the Policy topic who may respond to questions about, and provide
interpretation of the Policy; and will typically be someone reporting to an executive
level position (as defined above), but may be any other person to whom the

20
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President or a Vice President has delegated such authority for a specified area of
University operations. The Owner has primary responsibility for maintaining the
relevant portions of the Regulations Library... . [and] bears the responsibility for
determining -requirements of particular Policies... ." University Rule 1-001-11I-B &
E

History

Renumbering: Renumbered as Policy 6-316 effective 9/15/20
PPM 8-12.4, and formerly as University Regulations Cha

Revision History:
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Editorially revised: July 9, 2009
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