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1. The document which follows is a code of responsibility adopted by the faculty of the
University of Utah.
For the purposes of this document, the expression "the university" refers to the
University of Utah, an institution of higher learning and research, chartered by the
State of Utah and governed under the authority of a Board of Trustees and the State
Board of Regents. It is a corporate entity, consisting essentially of a faculty, a student
body, and an administration. Thus, when reference is made to the university, it should be
understood that, as the context indicates, either the corporate entity itself or a
designated element of it is intended.
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The university is not just a corporate body created by operation of law. It is also a
community of people associated in activities related to thought, truth, and
understanding. It must therefore be a place where the broadest possible latitude is
accorded to innovative ideas and experiments, where independence of thought and
expression are not merely tolerated but actively encouraged. Because thought and
understanding flourish in a climate of intellectual freedom; because the pursuit of
truth is primarily a personal enterprise, a code of faculty responsibility must be
strongly anchored to principles of intellectual freedom and personal autonomy. This
code should be interpreted and applied with these principles firmly in mind.
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2. The standards of conduct set forth in this code are stated in terms of ethical canons
and rules. The ethical canons state precepts of aspiration; breaches of their provisions
are not a basis for disciplinary sanctions. Violations of the rules are sanctionable.
Conduct which is not in violation of a rule of this code is not subject to disciplinary
sanction under this code.
3. As used in this code, the term "faculty member" includes a person employed by the
university as the president, vice president, director of libraries, dean, professor,
associate professor, assistant professor, and instructor, including a person holding an
auxiliary appointment (research, clinical, lecturer, adjunct, visiting), or academic
librarian position in any such rank, whether or not that person is employed by the
university in a full-time capacity. All provisions of this code apply to faculty members.
4. Except as otherwise expressly provided in this Code, suspension or dismissal from the
university may be imposed on a faculty member as a sanction only for violation of one or
more rules of this code and only in accordance with the procedures laid down in Part VI
of this code [See Code, Part VI: Procedures.]. Termination for medical reasons, financial
exigency, or program discontinuation are not considered sanctions under this code, and
are governed by procedures explained in other parts of the University Policies and
Procedures Manual [see especially Policy and Procedures 6-313 (3)(B,C,D) and (4)].
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Procedures Manual [see especially Policy and Procedures 6-313 (3)(B,C,D) and (4)].
5. The university endorses the American Association of University Professors statement on
recruitment and resignations (1961), Statement of Principles on Academic Freedom and
Tenure (1940), and Statement of the Academic Freedom of Students (1965). See University
Regulations, Section 1.
Approved: Academic Senate 2/1/99
This policy reflects changes made to comply with Policy and Procedures 6-300 as
approved by the Board of Trustees on 3/8/99
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