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Policy: 9-5.3 Rev: 12
Date: July 13, 1998

Subject: FACULTY REGULATIONS - Chapter V - Section 4
APPOINTMENTS, RETENTION, PROMOTION, AND TENURE

SECTION 4. UNIVERSITY RPT STANDARDS AND APPEALS COMMITTEE

A. Membership. See Faculty Regulations, Chapter III, Section 4.A.(6).

B. Duties: Standards. The University RPT Standards and Appeals Committee shall develop
and implement procedures with which it will review and approve department and/or
college retention/promotion/tenure criteria, and the application of those criteria to
RPT decisions within a department or college with due concern to the unique
characteristics or requirements of the discipline and with the objective of improving the
stature of the university. Such reviews of RPT criteria will be done in conjunction with
the faculty and administrators of the department/college being reviewed. Any
department or college may be reviewed at the initiative of the committee. Requests for
review may be made in the fall quarter to the committee by the senior vice president for
academic affairs or the senior vice president for health sciences, or by the Graduate
Council as well as by deans, department chairpersons, or individual faculty members.
The committee shall use its judgment and discretion in formulating responses to such
requests.

C. Duties: Appeals. The University RPT Standards and Appeals Committee shall consider
any authorized and timely appeal for review of the senior vice president's
recommendation to the president at the conclusion of a formal
retention/promotion/tenure review. Authorized appeals may be initiated by the
candidate, the department student advisory committee, a majority of the department
faulty advisory committee, the department chairperson, the dean, or the senior vice
president. To qualify as timely, an appeal must be submitted to the chairperson of the
University RPT Standards and Appeals Committee not later than the thirtieth calendar
day after the date on which notice of the senior vice president's recommendation is sent
to the individuals and committees authorized to initiate an appeal. If they choose to do
so, two or more individuals or committees authorized to appeal may submit a joint appeal.
The committee may provide instructions and forms for filing complaints, which
instructions and forms shall be available from the committee chair and published
electronically in an Appendix to the Policy and Procedures Manual. All parties shall
comply with such instructions and use the proper forms.

1. Appeal. Appeals to the University RPT Standards and Appeals Committee fall into two
categories: substantive and procedural issues. The initiator(s) of a formal appeal is (are)
obliged to state succinctly in writing the reason(s) for objecting to the senior vice
president's recommendation and the specific ground(s) upon which the appellant seeks to
have that recommendation overruled.

2. Preliminary response. Upon receipt of an appeal, the chairperson of the University RPT
Standards and Appeals Committee shall send a copy of the appeal to the senior vice
presidents and to each of the individuals and committees authorized to appeal. If any of
the recipients of a copy of the appeal wish to respond, they must do so in writing to the
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the recipients of a copy of the appeal wish to respond, they must do so in writing to the
chairperson of the committee not later than the seventh calendar day after the date
on which copies of the appeal are distributed by the chairperson of the committee.

3. Presumption. The University RPT Standards and Appeals Committee shall observe a
strong presumption that the senior vice president's recommendation was made in the best
interest of the university.

4. Substantive issues. The above presumption can be overcome only if the appellant(s) can
satisfy the burden of proving by clear and convincing evidence that the senior vice
president's recommendation is based on grounds that are arbitrary, capricious,
unreasonable, or discriminatory with respect to criteria which are legally impermissible.

5. Procedural issues. In addition to the issues enumerated in paragraph (4) immediately
above, the University RPT Standards and Appeals Committee may examine the procedures
followed at any or all stages in the formal review process to determine whether such
procedures were consistent with his chapter and without substantial defects which
operated to deny the appellant(s) basic fairness and due process. The burden of
establishing by a preponderance of evidence that procedural defects, if any, operated to
deny basic fairness and due process rests upon the appellant(s).

6. University RPT Standards and Appeals Committee procedures. After receiving and
reading a timely appeal, and any timely responses thereto, the University RPT Standards
and Appeals Committee, or a duly constituted subcommittee thereof shall examine the
candidate's formal review file and then decide to take one or more of the following
steps:

a. to make written requests for clarification of ambiguities in the appeal, the
response(s) to the appeal, and/or the candidates' formal review file;

b. to meet informally with the appellant(s), the candidate and/or the senior vice
president and/or the senior vice president's representative;

c. to obtain advice from, and possibly to refer the case to, the Academic Freedom and
Tenure Committee if it becomes apparent that the candidate's academic freedom
might be in jeopardy, or the Discrimination Grievance Hearing Committee, if it
becomes apparent that the candidate may have experienced invidious discrimination
or inequality;

d. to convene a formal hearing.

If resolution of appeal is not accomplished by any or all of the above, the right to a
formal hearing shall not be denied the candidate or appellant.

If a decision is made to convene a formal hearing, the chairperson of the committee shall
give a minimum of fifteen calendar days advance notice to the senior vice president, and
to all parties authorized to appeal the senior vice president's recommendation, of the
time and place selected for the hearing, and of the manner in which the hearing will be
conducted. At the conclusion of any or all of the steps enumerated above, if the case
has not been referred to the Academic Freedom and Tenure Committee or the
Discrimination Grievance Hearing Committee, the University RPT Standards and Appeals
Committee, meeting privately, shall formulate its findings and recommendations for
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Committee, meeting privately, shall formulate its findings and recommendations for
transmittal to the president. The committee shall send copies of its report to the
president, to the senior vice president, and to all parties authorized to appeal the senior
vice president's recommendation.

7. Disqualification. No committee member shall be present during the consideration of may
case from a department with which he/she is associated as a faculty member or for any
case in which he/she has been involved in the sequence of review. In addition, committee
members shall decline to participate in the consideration of any case in which they have
a personal bias or interest which would preclude their making a fair and objective
decision.

8. President's decision. After considering the report and recommendation of the University
RPT Standards and Appeals Committee, the senior vice president's recommendation, and
the candidate's formal review file, the president shall make a final decision on the case,
and shall report that decision, stating the reasons therefor, to the candidate, the
senior vice president, the dean, the department chairperson, and the chairperson of the
University RPT Standards and Appeals Committee. If the president's decision is to
terminate the candidate's pretenure probationary appointment, the candidate shall be
given written notice in accord with the provisions of University Regulations Chapter
VI, Section 3, unless such notice has been given previously, pursuant to paragraph H(3)
of Section 2 of this chapter.

Approved: Academic Senate 5/5/98
Approved: Board of Trustees 7/13/98
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